
How you wil l  be suppor ted:
•	 financial support from employer is possible (former 

capital-forming benefit) 

•	 High level of government support with up to 50 % 
of the contribution through savings achieved in taxes 
and social insurance fees in the savings phase or the 
contribution phase.

Ret irement planing
Almost everyone dreams of a retirement without financial worries. To 
ensure that this doesn‘t just remain a dream, we all need to contri-
bute to our own retirement savings. And yet we tend to postpone the 
topic time and time again. But why? Gone are the days when the ger-
man government still provided a decent pension. Quite the opposite! The 
expected retirement pension level will continue to fall. This is in particular 
why private and, above all, company pension plans are becoming increasingly 
important.

Occupat ional disabi l i t y insurance
»Nothing will happen to me« - that‘s how many people think when it comes to their health and ability to work. Many take 
their own health for granted until it suffers its first »blow«. Although statistics show that around one in four employees 
becomes incapable of working at least once before reaching retirement age, only a few have adequate cover. The im-
portance of this topic makes it necessary to take a closer look at the risk of occupational disability.

Appointment schedul ing

To find out all the details and to receive a personalised pro-
posal, please arrange a consultation (digital or on-site).

The following options are available for making an appoint-
ment: 

 GROHE bAV-Hotline: 27777
 serviceteam@bvuk.de

 +49 (0)9 31 - 35 90 96 814

or simply scan the QR code 

Your benef its at GROHE:
•	 Acceptance into the insurance plan without any 

required health checkup
•	 No age limits to qualify for coverage

•	 Exceptional premium structure as a result of collec-
tive conditions, terms for which you as a privat indivi-
dual would never qualify

•	 Premium guarantee over the entire duration of the 
contract

•	 Private continuation or continuation with the new 
employer is possible
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Our company  
pension benefits
exclusively for our employees

We would like to point out that this flyer reflects the current legal status. Future legal changes cannot be 
taken into account. Reference is made to the relevant insurance conditions and company regulations. We 
undertake no obligation to update the statements contained in this flyer. For ease of reading, the terms are 
used in one gender form, but generally include the other genders.

http://www.bvuk.de/infogrohe

